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112.01 LABOR COMPLIANCE 

General 

This section is not intended to supersede or replace the Labor Compliance Manual, Direct 
Federal and Federal-Aid Construction.  It is intended as a supplement to the manual and to 
provide a guide for project personnel.  The following does not or cannot cover in detail all of 
the steps to take in the many and varied problems that will arise in labor compliance but, in 
general, should give a method of approach.  In all cases where there are variances in labor 
compliance, we should make sufficient investigations to be sure that we are on firm ground, 
and then proceed accordingly.  There are many legal ramifications in labor laws; and if you 
are not certain, ask for help.  It is suggested that periodically the section in the proposals 
covering labor compliance and the Labor Compliance Manual be reviewed.  

 
All mechanics and laborers employed at the job site who perform part of the contract work 
(either as an employee of the prime contractor or subcontractor or other person who 
furnishes on-site labor) are covered under the contract labor provisions.  The term "job site" 
will include any location or facility which, although geographically separated from the 
project location, is designated to serve exclusively (or nearly exclusive ly) the needs of a 
particular project.  

 
Pursuant to the contract labor provisions, representatives of the contracting agency and the 
U.S. Department of Labor are authorized to interview employees during working hours on 
the job concerning labor compliance.  Systematic spot interviews are to be made by the 
Resident or Supervising Engineer with the employees of the contractors or subcontractors on 
the job to establish that the minimum wage and other labor standards of the contract are 
being fully complied with and that there is no misclassification of labor or disproportional 
employment of apprentices, etc.  (See Exhibits 112-4 and 112-5.)  

 
Questions regarding labor compliance, which cannot be resolved at the district level, should 
be directed to the Construction Engineer (Department of Labor Compliance Officer) or the 
Construction staff.  

 Labor Reports and Posters  

The posting of certain notices and the submission of reports on labor are specified by Form 
FHWA-1273, Required Contract Provisions, All Federal-Aid Construction Contracts, which 
is included in all federal-aid contracts.  The following is a list of the required reports and 
posters:  

 
     A. Reports 
 

1. Weekly Payrolls (WH-347 - Optional) 
2. Statement of Compliance (WH-348 or reverse side of WH-347) 
3. Appointment Affidavit 
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B. Posters 

 
1. Wage Rate Information (FHWA-1495) 
2. Wage Determination Schedule in the Contract 
3. Notice to Employees (FA Projects) (WH-1321) 
4. False Statement Poster (PR-1022) 
5. See Section 107 for Safety Posters 
6. See Section 113 for EEO Posters 

 
All reports shall be sent to the Resident.  If the contractor does not comply with these 
regulations, it may be necessary to impose sanctions as necessary to ensure compliance.  
Federal Form FHWA-1273 (Required Contract Provisions, Federal-Aid Construction 
Contracts) may be used as a guideline for imposing sanctions for noncompliance.  

 Weekly Payrolls 

The submission of weekly payrolls is required on all Federal-aid projects, unless otherwise 
stated in the contract and/or agreement. 

 
Payrolls are to be submitted to the Resident.  In turn, they will be checked and retained as 
part of the project file.  Detailed checking of all payrolls is not necessary.  A check of the 
first payroll and subsequent spot checks will fulfill requirements except on certain projects 
where experience with the individual contractor indicates that a thorough review of each 
payroll is necessary.  

 
Payrolls must be numbered.  Consecutive numbering should be maintained for prime 
contractor and each subcontractor (or sub-subcontractor) that is working on the project. It is 
not necessary for the contractor to submit payrolls for time periods that he does not work.  
When payrolls are not submitted during nonwork periods, the contractor (or subcontractor) 
should make a statement on his last payroll that no work will be accomplished until further 
notice.  However, the Resident should have adequate documentation in his files to 
substantiate the fact the contractor was not performing work during periods when no 
payrolls were submitted.  When work is resumed after suspension, the next consecutive 
number should be assigned.  

 
There is no mandatory format for a contractor or subcontractor payroll; however, all payrolls 
must contain the following information:  

 
A.  The employer's full name must be shown on each weekly payroll submitted.  The 

employee's address and social security number must also be shown on the payroll 
covering the first week in which the employees worked on the project.  "General 
Delivery" is not an acceptable address.  Any permanent address through which the 
employee may be located is satisfactory. The need to locate is in the interest of the 
employees, in those cases of restitution of wages due. The employee's address need not 
be included again unless his address changes.  

 
B. All individuals employed to perform work on the contract must appear on an authorized 

payroll along with their classification.  
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C. Project numbers must be shown on each payroll.  

 
D. Payrolls must show the hours worked each day and the overtime must be shown 

separately.  
 

E. Wages must not be less than those shown in the wage determination.   
 

F. Itemize deductions made.  Authorized deductions include those allowed or ordered by 
law (such as taxes and liens) and those requested by the employee. Any deductions 
which are questionable should be verified as correct with the Resident so that only 
deductions authorized by the Copeland Act are included on the payroll.  

 
G. An advance of wages must be shown on the payroll as "Prepayment of Wages." 

 
H. Net wages paid. 

 
I. Copies of payrolls must be completely legible.  Faded or blurred copies will not be 

accepted.  
 

Labor classifications must be accurate and complete in accordance with the wage decision as 
established by the contract.  

 
A. Laborers are "Labor, General" or "Sloper" or "Form Stripper," etc.  

 
B. Terminology must conform to the wage decisions (e.g., "Pumpman" not "Pump 

Operator").  
 

C. Trucks and water trucks, when listed, must show the type and/or capacity or size.  Other 
types of equipment should be classified accordingly.  

 
D. Use a minimum of abbreviations.  The possible variations in abbreviations are endless.  

 
E. Where brand names are used in the wage decisions (e.g., Tournapulls, DW-20, DW-21, 

Euclid and Similar, and an S-18 Payscraper) or some other brand name is used, add a 
descriptive term such as "S-18 Scraper Operator."  

 
F. All terms and abbreviations used must be understandable by people not familiar with 

construc tion equipment.  If a job code number classification system is used, a copy of 
this must accompany the first payroll.  

 
G. If additional classifications are necessary, the contractor shall apply to the Department for 

the necessary additional classifications and wage decisions using Form FHWA-1140, 
Additional Classification and Wage Rate Report.  

 
Form FHWA-1140, Additional Classification and Wage Rate Request, is designed for 
reporting additional classifications and wage rates to the Secretary of Labor which are not 
covered by the schedule of prevailing rates. 
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It is suggested that the Resident complete the top portion of the form, marking the 
appropriate block, identifying the State and items 1 through 6.  The official's name inserted 
in item 2 will be the District Engineer who will also sign item 10.  

 
It shall be the responsibility of the contractor to make the negotiations with the union or the 
prospective employee and complete the remaining applicable portion of the report.  

 
Upon completion of the report, the contractor shall return it to the Resident for submittal to 
the district office.  

 
   Following is the minimum copy requirement and the distribution to be made by the district:  

 
A. Original - Division of Contract Wage Determination (ESA), Department of Labor at the 

address indicated on the FHWA-1140 form (mail direct).   
 

B. One copy each to the District Office, Resident, Federal Highway Administration, Central 
Files, and Construction Section.  

 
It will be the responsibility of the contractor and union to secure their own copies before 
returning the report to the Resident. 

 
If an error is discovered, the payroll should not be returned for correction.  A supplemental 
or corrected payroll should be requested.  

 

 Statement of Compliance (WH-348) 

 
Each payroll is to be accompanied by a statement of compliance, which is to be signed by an 
authorized agent of the contractor who has knowledge of the facts represented as true.  The 
statement indicates that the payrolls are correct and complete, the wage rates contained 
therein are not less than those required by the contract wage determination, and the 
classifications set forth for each laborer or mechanic conform with the work he performed.  
The statement of compliance may be made by one of the following alternates:  

 
A. The contractor may use Form WH-348, Statement of Compliance, for attachment to his 

own payroll form.  
 

B. The contractor may use Form WH-347, the Optional Payroll form, which incorporates the 
statement of compliance on the reverse side.  

 
C. The contractor may prepare and submit his own form, which can be attached to his 

payroll or contained thereon, as long as identical wording to Form WH-348 is used. 
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The Idaho Division of Highways does not furnish these forms.  They may be purchased 
from:  

 
      U.S. Department of Commerce 
      Room 217 
      520 S.W. Morrison Street 
      Portland, OR  97204 

 Payrolls 

Contractor's payrolls are public records and are subject to disclosure, by statute, upon 
request.  When such a request is received, it is suggested they be referred to the party who 
originated the document.  If the individual cannot obtain the information from the 
Contractor, they should state this in a letter to the District Engineer. 

 
Upon receipt of this letter, the District will mail a copy of the requested information to the 
individual.  The cost for providing this service will be in accordance with Section 19-
001.355 of the Financial Accounting Manual. 

 
Only information pertaining to the individual's wages and certification of the payroll need to 
be provided. 

 Appointment Affidavit 

The appointment affidavit is required if a person other than a corporate officer, partner, or 
the sole proprietor is authorized by the contractor or subcontractor to execute weekly payroll 
statements.  

 
The affidavit forms are supplied to the contractor with the notice of intent to award and 
should accompany the first payroll from the contractor or his subcontractor.  

 Wage Rate Information (FHWA-1495) 

All federal-aid contracts include a schedule of job classifications and minimum wage rates 
to be paid.  Any incorrect classification of workmen or level of wages paid by the 
contractor, if not corrected after being called to the contractor's attention, shall be reported to 
the Construction Section.  Any charges made by an employee on any federal-aid project in 
regard to incorrect job classifications or wage rates shall be promptly investigated and the 
findings reported to the Construction Section.   
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Overtime 

     A. Federal-Aid Projects 
 

All hours worked in excess of 40 hours a week must be paid at one-and-a-half times the 
basic wage rate. The term "basic wage rate" means the straight time hourly rate actually 
being paid or the contract minimum rate, whichever is greater.  The basic wage rate for 
computing the overtime does not include fringe benefit payments.  However, the 
prevailing fringe benefits are set forth in the contract wage determination and are 
required to be paid for all straight and overtime hours worked unless otherwise stated in 
the wage determination.  Fringe benefits are applied to overtime as though it was straight 
time.  State holidays will be considered as a normal workday.  

 
     B. Nonfederal-Aid Projects 
 

All hours worked in excess of 40 hours per workweek must be paid at one-and-a-half 
times the basic wage rate.  The term "basic wage rate" is described in 'A' above.  

 

 Special Classifications  

 
     A. Survey Personnel 
 

Survey Personnel employed by the contractor are not generally covered by the Davis-
Bacon Act. Specifically, the duties of the basic crew consisting of crew chief, 
instrumentmen, rodmen, chainmen and stake setter have been determined by the 
Department to be professional or sub-professional in character. These individuals would 
not be considered as laborers or mechanics for Davis-Bacon purposes. 

 
In those uncommon instances where Amex, sawyers, equipment operators, etc., are 
employed on the crew for clearing line or other labor intensive support of the surveying 
function, the individuals thus employed are considered to be "laborers" and are within the 
coverage of Davis-Bacon and related acts. 

 
      Payroll submittals are not required for noncovered employees.  
 
     B. Owner-Operator 
 

This applies only to trucks.  The owner-operator concept does not encompass other 
equipment such as bulldozers, scrapers, backhoes, cranes, drilling rigs, etc. 

  
Truck owner-operators are not subject to the wage rates prescribed by the Department of 
Labor.  Such owner-operators shall be listed on payrolls with the notation "owner-
operator" after each name.  Neither hours worked nor wages paid need be shown.  

 
In some cases, an owner-operator has more than one truck employed on a contract.  Other 
operators must be paid Bacon-Davis wages.  If employed by the owner-operator, the 
owner-operator must be a subcontractor.  
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Individuals operating leased trucks can be considered owner-operators if they provide 
evidence, satisfactory to the Resident Engineer, that they have a bona fide lease 
agreement. 

 
Such existence of a bona fide lease agreement shall depend upon evidence that the 
individual claiming to be an owner-operator is independently established in his/her own 
trucking business and that he/she bears ultimate responsibility for operation of the unit 
and is wholly responsible for cost items such as: 

 
- Maintenance 
- Insurance (Comprehensive, collision, liability, etc.) 
- Permits, base plates, licenses and taxes 
- Fuel 
- Oil 
- Major and minor repairs 
- Ferry charges and toils 
- Driver's remuneration 

 
      To be considered responsible, the owner-operator must bear the risk of loss. 
 

To be considered an owner-operator, it must be demonstrated that there is no close or 
continued supervision of the operation of the truck by the company leasing the truck.  
This means that the owner-operator may not work on a project upon which the lessor is a 
prime or subcontractor. 

 
     C. Guards and Watchmen 
 

These employees who serve in no other capacity are not covered under the Davis-Bacon 
Act; however, they are covered by the Contract Work Hours Standards Act. Therefore, 
they must receive time-and-a-half for work over 40 hours a week.  The straight-time 
hourly rate must be at least equal to the current minimum rate under the Fair Labor 
Standards Act. 

 
     D. Working Foremen 
 

Supervisors are not covered by the Contract Labor Provisions; however, if a Supervisor 
performs a laborer's or mechanic's work for a regular and substantial portion of his time, 
he is subject to the Contract Labor Provisions.  A substantial period would be the same as 
above -- over 20 percent.  

 
     E. Supplier Truck Drivers 
 

Federal labor laws and regulations explicitly exempt suppliers of a contractor for federal-
aid work from the provisions of the Davis-Bacon Act (payment of prevailing wages).  
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For a supplier to be exempt from paying prevailing rates, the supplier must be established 
with a history of sales to the general market.  A history of sales to the general market has 
been determined by the FHWA in concert with the Department of Labor to mean sales 
transacted prior to the opening of bids for the federal-aid project to be subsequently 
supplied.  

 
The question has arisen on several occasions where a contractor or subcontractor has opened 
a new aggregate source adjacent or near to a state highway project and has declared the 
source a commercial venture, the operation of which should be exempt from application of 
Davis-Bacon rates.  In these situa tions, the venture will be considered commercial only if 
sales to the public and other consumers have been transacted by the supplier, from that 
source, prior to the ITD project bid opening.  

 
When determining whether the hauling work done by truck drivers falls under Davis-Bacon 
coverage, one must look at three scenarios:  

 
     (1) If the work involves hauling being done on the actual "site of the work," that is, the 

physical place or places where the construction called for in the contract will remain 
when work on it has been completed, the truck drivers are covered by the Davis-Bacon 
Act and are subject to prevailing wage rates.  An example of this scenario would be 
truck drivers hauling excavation from one part of the project to an embankment area 
elsewhere on the project.  

 
   (2)  Similarly, if the work involves hauling from an adjacent or nearby property dedicated 

exclusively, or nearly so, to performance of the contract or project, and so located in 
proximity to the actual construction location that it would be reasonable to include 
them, the truck drivers again are covered by the Davis-Bacon Act and are subject to 
prevailing wage rates.  An example of this scenario would be truck drivers hauling 
crushed based from a noncommercial, designated source.  This would include 
noncommercial contractor-provided sources.  

 
   (3)  However, if the work involves hauling being done from an off-site location (e.g., at 

permanent home offices, branch plant establishments, fabrication plants, and/or tool 
yards of a contractor or subcontractor whose locations and continuance in operation 
are determined wholly without regard to a particular federal or federally assisted 
contract or project), the truck drivers are not covered by the Davis-Bacon Act and are 
not subject to prevailing wage rates.  Similarly, fabrication plants, batch plants, borrow 
pits, job headquarters, etc., of a commercial supplier or materialman which are 
established by a supplier of materials before opening of bids and are not on the project 
site are not a part of the "site of the work," even where the operations for a period of 
time may be dedicated exclusively, or nearly so, to the performance of a contract.  An 
example of this scenario would be truck drivers hauling plant mix from a commercial 
batch plant and unloading into the paver or in windrow.  
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These determinations of Davis-Bacon coverage must be based solely on the location of the 
truck driver's job site, rather than the employment status of the driver. These determinations 
of coverage must occur on a case-by-case basis, so it is important that the contractor indicate 
as early as possible how trucking and handling operations will occur on the project.  

 Reserved 

 Zone Differentials 

 
The wage schedule may indicate different rates depending on established zones for the 
various crafts.  Determination of zone shall be based on the location of the project.  If the 
project is located in two zones, the lower rate applies as shown by note on the wage rate 
pages. 

 
It is not acceptable for a contractor to pay employees at a lesser rate than project zone rates 
because of such situations as truck drivers commencing work at a shop, which may be in a 
lower-rate zone.  Any questions concerning zone-differential pay rates should be referred to 
the Construction Section.  

 

 Findings of Noncompliance 

 
The requirements of the Davis-Bacon Act, Contract Work Hours Standards Act, and the 
Copeland Anti-Kickback Provisions are to be enforced, and payrolls will be required at all 
times during the time the contract is in force.  Any work, on the job after the date of award 
until the final completion of the contract, will require enforcement of labor compliance acts 
and the submittal of payrolls and other required documents by the contractor. The final date 
of the contract is the final day that any work is done on the project that is required by the 
contract or, in most cases, the date of the final acceptance letter.  If additional work is 
required after the final inspection before the contract can be accepted, this, of course, would 
be part of the contract.  It is the Legal Section's opinion that the work done after this date to 
move equipment from the project would not fall under the contract.  It would probably be 
work required to move the equipment to the next job.  

 
There are two ways possible violations of the contract's labor compliance requirements may 
be uncovered: A) Discovery by the Division in reviewing records and B) Receipt of a 
complaint by project personnel, labor unions, the Labor Department, or other outside 
individuals and organizations.  

 
     A. Discovery by the Division 
 

1. Notify the contractor of the possible variation. In this letter, ask for the contractor's 
help or an explanation of the matter.  

 
2. If it is found that the variation is not in existence but the reporting or reports were in 

error, ask for an amendment or a corrected report.  DO NOT return the reports to the 
contractor.  
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3. If the variance is in doubt or if it is denied by the contractor, a complete investigation 

should be made.  This should include interviews with the person or persons involved 
in noncompliance with the contractor's representative and all other personnel 
involved.  It may require an audit of the contractor's records. 

 
4. From the time that the possible noncompliance is uncovered until its final disposition, 

a good chronological record should be kept.  The contractor should be kept informed 
of actions and progress in the investigation at all times (preferably in writing).  It may 
be desirable to seek assistance from the Construction Section and/or the Legal 
Section.  

 
5. If the contractor is found to be in noncompliance with the contract requirements, he 

should be informed in writing of the nature of the noncompliance and be asked to 
take the necessary action to correct the problem.  This letter should point out in detail 
the findings and the penalties when the violation requires a penalty.  

 
6. If the contractor does not take the necessary action within a reasonable length of time 

or refuses to correct the nonconformance, the Construction Section should be 
contacted, and action should be started to enforce the contract as permitted by the 
Specifications and contract document.  

 
     B. Complaint by Others 
 

1. When a complaint is received by another agency or individual, acknowledge the 
receipt of the complaint in writing and assure the complainant that an investigation 
will be made.  Ask for additional information and details, if available.  

 
2. Immediately notify the contractor of the complaint and inform him that you desire his 

help in the necessary investigation that will follow.  
 

3. Contact the offended, or supposedly offended, employee and ask for his complaint in 
writing.  

 
4. If the contractor does not agree at this time that the complaint has substance, steps 3 

through 6 outlined above should be followed.  

 ITD Jurisdiction 

There have been cases where we became involved in areas that are not under our jurisdiction 
or not a part of the contract.  Some of these areas are as follows:  

 
     A. Under Idaho law, we cannot become involved or withhold payment because labor by 

suppliers or materials or supplies have not been paid for.  Unpaid claims originating from 
these sources should be made against the payment bond.  (See Construction Manual, 
Section 103.04, for more information.)  
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    B. We should avoid any jurisdictional disputes.  These matters are to be determined by the 

Department of Labor, the AGC and the unions.  
 
     C. We should not become involved in any contract or agreement between the unions and the 

contractors but should enforce only those provisions required by our contract.  
 

If there is an underpayment of wages, a supplemental certified payroll must be furnished 
indicating that restitution has been made.  A supplemental payroll should indicate only the 
amount paid to the employee as restitution of wages due, not the ent ire amount paid to the 
employee for the week which the underpayment occurred. It may be necessary in certain 
instances to furnish additional proof of payment in the form of photostatic copies of both 
sides of the adjustment check or a signed receipt from the employee.  Willful failure to pay 
any wages due, including fringe benefits, can result in debarment and criminal prosecution.  

 Possible Labor Violations  

     Some of the most frequent labor violations result from the following situations:  
 
     A. Subcontractor Violations 
 

The prime contractor at times fails to realize that he is responsible for his subcontractor's 
labor compliance and that the contracting agency has no direct contract with the 
subcontractors and must deal with the prime in these matters.  This can result in the prime  
contractor being  responsible for restitution of wages due for the labor violations of his 
subcontractors.  

 
     B. Employees Working in More Than One Classification 
 

A contractor may fail to record on the payroll those cases where an employee works in 
more than one classification for any meaningful period of time (1/2-hour increments or 
more) with varying pay scales. 

 
     C. Owner-Operators with a Truck Fleet 
 

An owner-operator who owns more than one truck used exclusively for hauling and 
employs other drivers to operate them on the project would be considered a 
subcontractor.  Either the prime contractor or the subcontractor would be required to 
submit payrolls verifying that the employees have been paid wages in accordance with 
the contract requirements.  

 
     D. Failure to Pay Fringe Benefits 
 

The minimum rates for fringe benefits are shown in the contract wage schedule.  
Employers may make payment of the required benefits in the following manner:  

 
1. To an established approved program.  These programs are approved by the U.S. 

Department of Labor.  Generally, an employee accepts this method of payment of 
fringe benefits as a condition of employment.  This is not an accepted method of 
payment unless the program is already approved by the U.S. Department of Labor.  
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2. Programs such as health insurance, life insurance, retirement accounts, savings 

accounts, etc., where the employee is signatory to the program.  The employee must 
be enrolled in the program and designate the beneficiaries.  Acceptance of this 
method of payment of fringe benefits is based upon the employee authorizing his/her 
employer to enter the employee in these programs.  

 
3. A direct payment of cash to the employee.  

 
4. Any combination of the above.  

 
Regardless of the method of payment, it must be stated and made clear on the statement 
of compliance. If payment is by cash, it must be readily ascertained from the payroll.  

 

 Review of Contractor's Payroll 

 
     Following is a checklist, which may be used when checking a contractor's payroll.  
 

A. Is project number on the payroll?  
 

B. Does payroll show payroll period covered?  
 

C. Is employee's full name and address shown? (Employee's address and social security 
number need to appear only on the first payroll on which his or her name appears.  
Subsequent changes of address will need to be reported.)  

 
D. Are classifications complete and in accordance with the contract wage decision?  

 
E. From your knowledge, are workers properly classified for work performed?  

 
F. If codes are used for classifications, has copy of code been submitted?  

 
G. From your knowledge, are all hours worked each day shown on the payroll?  

 
H. Is the Work Hours Standard Act complied with, as to payment of wages for work, in 

excess of 40 hours a week?  
 

I. Are wage rates at least equal to those in the contract wage decision?  
 

J. Are fringe benefits paid as required by the contract wage decision?  
 

K. Are net wages paid shown on the payroll?  
 

L. Are deductions allowable or authorized?  
 

M. Are any apprentices in an approved program and is status shown?  
 

N. Is payroll mathematically correct?  



CONTRACT ADMINISTRATION Labor Compliance  112.01 

12/91W 

 
O. Does the payroll include the required statement of compliance?  

 
P. Has the payroll been submitted within one week following the end of the work covered 

by the payroll?  
 

Q. Is the minimum wage rate determination, the "Notice to Employees" poster and the false 
statement poster, posted conspicuously on the job site? 

 
If any of the above questions are answered "No," the contractor should be requested to take 
corrective action.  

 
The specifications allow the Engineer to withhold progress estimates if the contractor or his 
subcontractors are not submitting payrolls on a timely basis.  

 
Under no circumstances should any payroll be returned to the contractor for correction.  Any 
corrections necessary must be on a supplemental payroll prepared and submitted with a 
statement of compliance in the same manner as the original payroll.  

 
Where underpayment of wages is concerned, the supplemental payroll should be only for the 
difference between what the employee was paid and what he should have been paid.  If the 
employee has left the contractor's rolls, the contractor must not only furnish the 
supplemental payroll but also submit proof of payment which may be accomplished by 
furnishing copies of both sides of the canceled check.  

 
When no work is performed on the project, no payroll or weekly  statement  is  necessary.   
If the  last  payroll contains a statement with a notification that "This is the last payroll until 
work is resumed," and submissions are promptly resumed when work begins again, there is 
no problem.  Upon completion of work by the prime contractor or subcontractor, the payroll 
should be marked final.  

 Semiannual Labor Compliance Enforcement Report 

The Department is required to file a summary report of labor compliance activities with 
FHWA twice annually for the periods of 10/1 through 3/31 and 4/1 through 9/30. (See 
Exhibit 112.9.)  

 
Each Resident shall compile information for Federal-aid projects under his jurisdiction for 
the period required and submit the reports through the district EEO coordina tor to the 
Construction Section.  The Resident shall provide information for all lines on the report with 
the exception of lines 2 and 3 regarding number and value of contracts awarded.  

 
District submittals of the report should be received in headquarters no later than the end of 
the first full week following the end of the reporting period.  

 
The Construction Section will accumulate the district-supplied information and submit a 
statewide report to FHWA. 
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Labor Compliance Reports and Forms  

     Following are several exhibits pertaining to labor compliance:  
 
      Exhibit 112-1 Form WH-348, Statement of Compliance 
 
      Exhibit 112-2 Appointment Affidavit 
    

       Exhibit 112-3 Form FHWA-1140, Additional Classification and Wage 
       (a-b)  Rate Report 

 
      Exhibit 112-4 Sample of an inquiry letter written to a contractor's  
      (a-c)  employee.  This should be sent by certified mail.  
 
      Exhibit 112-5 Form DH-2014, Labor Compliance/Employee 
      (a-b)  Interview 
 
      Exhibit 112-6 Form PR-1022, Labor Compliance Poster 
 
      Exhibit 112-7 Form FHWA-1495, Wage Rate Information Poster 
 
      Exhibit 112-8 Form WH-1321, Notice To Employees 

 
      Exhibit 112-9 Form FHWA-1494, Semiannual Labor Compliance Enforcement 

Report 
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